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How is menopause
impacting your
colleagues?

100%

of women will
experience menopause

20%

of the US working population
is made up of women of
menopausal age?

3 Survey of 1,132 women from Newson Health Menopause and Wellbeing Centre, 2019
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920%

of working or retired women
said menopause symptoms

interfere (or have interfered)

with their work’
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will consider reducing hours,
not taking a promotion, or

quitting work because of their

menopause symptoms?

Every experience of menopause is different.
Symptoms may include:
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Heart
palpitations
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Hot flashes and
night sweats

About the author

Barb Dehn is a leading menopause
expert and Vice President of Women's
Health at Peppy, where she and her
team deliver specialist menopause
support to employees via Peppy'’s

digital health app.
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https://www.aarp.org/research/topics/health/info-2020/menopause-symptoms-technology-related-solution
https://www.fastcompany.com/3056703/how-menopause-silently-affects-27-million-women-at-work-every-da

6 simple steps for
HR and benefits
professionals

Take action today to support your colleagues

and boost your employer brand

1 Start the conversation
Appoint a Menopause Champion

A Menopause Champion is someone
who will help offer support to others and
start the conversation about menopause
in your workplace. We've worked with
Santander and Wiley to successfully
implement a Menopause Champion.

2 Ask your colleagues

Send out an anonymous survey

70% women say they wouldn't feel
comfortable talking to their supervisor about
menopause. Send out a short, anonymous
staff survey to find out what they're struggling
with, and ask how you can help.

Click here for our free menopause
survey template

3 Be practical

Consider simple changes to your
working culture

Changing someone’s experience

of menopause at work could be as
simple as providing desk fans, having
cold water dispensers, providing
sanitary protection, or offering a more
breathable uniform fabric option.

Be open-minded and try to work
together to make them feel valued
and comfortable.

5 Build a business case

Arm yourself with the tools you need
to speak to your C-Suite

Make sure your senior leadership team
is aware of the impact menopause is
having on their business. Use the stats
on the previous page to proactively
build a business case that opens their
eyes to the productivity losses and
preventable attrition that menopause
causes (and the uncapitalized
opportunity for your business).

Top employers including Santander, Clifford
Chance, Disney and Adobe already support
their people through menopause—with
more joining them every day.

4 Train supervisors

Empower your team with knowledge

It's important that all HR team members
and supervisors understand what
menopause is, how it can affect colleagues
and how they can talk to team members
about it. Once you have put menopause
support in place, make sure supervisors
know the pathway to support.

6 Get Peppy

Peppy is the health app that gives your
people personalized menopause support

With Peppy, your people can connect to
information and real, human menopause
experts at the touch of a button.

Peppy is a high-impact tool to improve
your employees’ health and well-being
and help your organization become a
destination employer.


https://8397591.fs1.hubspotusercontent-na1.net/hubfs/8397591/Rebrand%20-%20Carla%20(Temporary%20files%20while%20we%20wait%20for%20website)/Menopause%20Survey%20US.pdf

What menopause

solutions are available?
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About Peppy

Peppy is a health app that supports underserved areas of
healthcare by connecting employees to human experts.

These include menopause and period conditions like PCOS
and endometriosis.

Through Peppy, employees can access one-to-one private
chat and consultations with experts, plus a wealth of
expert-created content including events, articles, videos,
and audio toolkits.

With Peppy, over 250 employers are transforming their
business by giving their people the information and
personalized support they need.

Find out how Peppy can support your
people and transform your business



https://peppy.health/us/who-we-support/

